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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inauiry--you may contact one of the offices’ 


listed below. 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolinz 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


-John P. Hord 


Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I1]1. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Towa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 9 
415-556-3423 


Jack Strickland 

Room 8001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 
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-- A black federal official who heads the Women's Bureau of the U.S. 
Department of Labor here typifies many women the bureau serves today. 

“More and more women are returning to the world of work. They feel the child- 
rearing years have been good, the volunteer years have been good, but they lack some- 
thing," says 46-year-old Lazelle S. Johnson. 

“They want fulfillment, and they start to update their skills for a job." 

And that's how Johnson felt 11 years ago. 

A native of Pine Bluff, Ark., she graduated from Arkansas Agricultural, Mechanical 
& Normal College. Soon after her marriage to a fellow Arkansan, she and her husband 
came to Seattle where he had been admitted to the University of Washington Law School. 
Today, he's a municipal judge here. 


After teaching in Arkansas and working with the Boeing Company here, Johnson 


says she “went home, increased the population, did the volunteer circuit and ultimately 


wanted to return to work.” 
She returned to the workforce after the youngest of her three children entered 
pre-school, first with a part-time job at her church, then with the Seattle Urban 


League full time in 1966. 


1972 


Director of the Women's Bureau regional offi« ere 972, when it was 


established, Johnson explain ing education 
and information than job 
also stresse 
“nontraditional” jobs women hold. 
On a recent trip to Alaska, she was especially cheered to see women being 


trained and working in new construction jobs on the pipeline as iron workers, welders, 


oilers and heavy equipment operators. 








And the number of women apprentices in Alaska, Johnson notes, increased to 72 
last spring, including 24 minority:women. 

She feels the biggest problem is the attitude of male workers. 

"A number of women who have pipeline jobs had to start with ‘women's work'--maids 
and cooks--and had to go day after day to the hiring hall," she adds. 

She also recalls two meetings with supervisors of a large Northwest lumber company. 

At the first meeting, when she urged three managers to experiment by opening up 
key mill occupations formerly closed to women, “they were pretty emphatic in assuring 
me it wouldn't work," she states. 

But by the second meeting, 18 months later, the same three managers joined her 
in urging companywide opening of the jobs to women. The company did, and it's working, 


she adds. 


Union leaders as well aS management, says Johnson, are taking a second look at 


sex barriers. She herself works continuously with the Women's Committee of the 


Washington State Labor Council to gain representation for women at policy levels in 


trade unions. 


Jobs are not the only concern for Johnson, who notes with pleasure that all four 
states in her region--Alaska, Washington, Oregon and Idaho--have passed the Equal 
Rights Amendment (ERA). 


“We still find a need to inform women, especially in small towns and rural areas, 
of the various laws that exist to eliminate sex discrimination. 

There is still exploitation to be eradicated, and we must improve the attitudes 
of many people--including some women--toward women who have pioneered in nontraditional 

cupations," says the Labor Department official, who, by the way, is also a grandmother. 

Meeting and counseling with employers, union representatives and women, she 
works to increase acceptance of women across-the-board. 

"It always surprises me a little and pleases me to see dialogue work," says 
Johnson. “Information shared can change opinions...that's what encourages me." 


‘ 








REQUIREMENTS OF 

WASHINGTON -- The four remaining trustees of the Teamsters’ Central States, South- 
east and Southwest Areas Pension Fund, whose terms of office began before Oct 26, have 
announced their unconditional resignations. 

This latest in a series of actions represent significant progress by the fund 


toward meeting the asset management requirements of its March 14 agreement with 


the U.S. Department of Labor and Internal Revenue Service (IRS), the two agencies 


announced. 

The four trustees resigning are: Frank E. Fitzsimmons, Teamsters; Roy L. Williams, 
Teamsters; John Spickerman, management, and Andrew G. Massa, management. 

The IRS, in an April 26, 1977 letter, notified the fund of its requalification 
for tax-exempt status, effective Jan. 1, 1976. 

The Labor Department announced on April 14 that the fund had agreed in principle 
to appointing the Crocker National Bank, San Francisco, as independent fiduciary and 
the Crocker Investment Management Corp. as independent securities investment manager. 

In addition, the fund has made satisfactory progress in its efforts to engage an 
independent investment manager for management of the fund's real estate assets. 

The Labor Department stated that upon completion of the agreement with the 
investment managers, the department would end that portion of its investigation 
involving the procedures under which the fund managed its investments. However, the 
department said it would continue to investigate certain transactions related to the 
fund's past investments. 

The department emphasized, however, that it remained prepared to take whatever 
remedial action might be necessary if the expected arrangements between the fund and 
the investment managers were not completed. The department also reserved the right 


to take remedial action regarding specific transactions involving past fund investments. 











hieving compliance with the 
itheast and Southwest Areas 
My primary goal has been yrotect the pensions of the hundreds of thousands 
workers and their families covered by the fund. This announcement represents 
a major step toward that goal. The resignation of the four “hold-over" trustees is 
a further indication that the fund is entering a new era of its operations. 
It now appears likely that litigation over the fun's procedures for asset manage- 
ent will not be necessary. Thi f course, assumes that the agreement in principle 


er professional asset managers wil] completed 


This announcement can be seen as important evidence of the ability of the 


Employee Retirement Income Security Act (ERISA) of 1975 to protect the pensions and 


benefits of all American workers. 








S SCHOOLS ORDERED TO PAY $1,065, 
ETTLEMENT OF EQUAL PAY VIOLATION 
WASHINGTON -- The U.S. District Court in Dallas has ordered the Dallas 
Independent School District to pay $1,065,495.70 in back pay and interest to 336 female 
custodians who had been paid less than male custodians doing equivalent work, 


Donald Elisburg, assistant secretary of labor for employment standards, announced. 


The order, dated April 22, resulted from a suit filed by the Department of 
Labor on behalf of the female custodians under provisions of the Equal Pay Act. 
"This is one of the larcest wage recoveries ordered since the Equal Pay Act 
became- effective in 1964," Elisburg said. "Several other cases currently await- 
ing hearing could also result in back wage recoveries in excess of a million 
dollars each." 

Elisburg warned that the Wage and Hour Division's nationwide corps of 
compliance officers will continue a vigorous enforcement of the act. 

The Dallas court issued a permanent injunction restraining the school 
district from discriminating between employees on the basis of sex by paying 
women less than mer, for equal work on jobs requiring equal skill, effort and 


responsibility. 


The school district also was ordered to increase immediately the wage rates 


of all female custocians to the same rate, steps and hourly wage rates currently 
paid to male custocians. 
The legal acticn stemm-d from an investigation by the Department's Wage 


and our Divisior, unit of the Employment Standards Administration. 
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OIL COMPANY TO RESTORE $37,000 TO EMPLOYEES 





WASHINGTON -- Kickapoo 0i1 Company, Inc., Hillsboro, Wisc., has been ordered to 
pay $37,000 in back pay found due to 104 employees in a wage and hour case filed by 


the U.S. Department of Labor. 


Judge James E. Boyle, Federal District Court, Wisconsin, also granted the Labor 
Department a permanent injunction prohibiting the self-service gasoline station 
firm from further minimum wage and recordkeeping violations of the Fair Labor 
Standards Act, which is the federal wage and hour law. 

In an unusual circumstance, the Labor Department said that the basis for the 
minimum wage violations was the company's mandatory practice of deducting a 


security deposit and rent from employees’ wage checks for apartments furnished 


employees by the company. 


Kickapoo 011] operates self-service gas stations throughout Wisconsin and 
rents living quarters to station workers. 

The original complaint was filed following investigation by the Labor 
Department's Wage and Hour Division, a unit of the Employment Standards Administra- 


tion. 








WASHINGTON -- Since 96 there has been less than one default for every 57 
ex-offenders given fidelity bonds by a special federal bonding program, Assistant 
Secretary of Labor Ernest G. Green has announced. 

The bonding program has been operated nationwide by the Federal-State employment 
service system since 1971. It began in 1966 as a four-city pilot program. Through 
Fiscal Year 1976, it has bonded 9,317 persons and has had to pay only 166 claims for 


a total of $159,558 or about $991 per defaulter. 


Over the 11 years it has operated, almost all of the bondees were men and 


Slightly more than half were minorities. 

The program contracts with a commercial bonding company to provide fidelity bonds 
up to $10,000 liability for ex-offenders who need to be bonded in order to hold a job, 
but who can't get regular coverage because of their backgrounds. It is not limited 
to ex-offenders but also helps people who have problems getting bond for such reasons 
as a lack of credit references. 

To obtain a bond, the persons or prospective employer applies at any local office 
of a state employment service and shows that a valid job offer exists. The program 
pays for up to 18 months of coverage. 

During Fiscal Year 1976, about 1,200 persons a month were covered, and the 


program's total potential liability ranged as high as $10.8 million in any one month. 








FIRED BECAUSE OF AGE, 
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TEST PILOT CAN'T B 
APPEALS COURT RULE 





WASHINGTON -- The McDonnell Douglas Corporation violated the Age Discrimination 
in Employment Act when it discharged its 52-year-old chief production test pilot, the 
Eighth Circuit Court of Appeals (Kansas City) has ruled. 

The ruiing is the first by an appellate court rejecting a claim that it is unsafe 
for older workers to operate high performance aircraft. The pilot had been test flying 
the supersonic F-4 Phantom fighter. 

The decision, filed in St. Louis, Apr. 20, reverses the district court judgment 
in the case, in which the U.S. Labor Department intervened on behalf of the plaintiff, 
Phillip W. Houghton. 

Associate Justice Tom C. Clark, retired from the U.S. Supreme Court and sitting 
by designation, wrote the appeals decision, finding that Houghton's removal from his 
position at age 52 was not a justifiable application of the “bona fide occupational 
qualification" exemption in the age law. 

If, on remand, Houghton is still physically capable of performing the pilot 
duties the appeals court has ordered that he must be reinstated in addition to 
receiving back pay and damages. 

Houghton and two other pilots had been transferred out of flight status in 1971 
because of their age when McDonnell Douglas decided to reduce its pilot staff due to 
declining production. 

Evidence introduced at the district court trial showed Houghton to be in good 
health and medically qualified y high performance aircraft. Other eviderice 
showed that the accident rate of professional pilots actually decreases with experience 
and age and that the major ause ( ccidents is poor pilot judgment. 


- 24 mf . 4 4} + 7 ' iic ro Jas > 
did not apply as McDonnell Douglas claimed an ighton's discharge was the 


+ 


result of his insistence on his statutory rights when the company tried to transfer him. 


f 


The Wage and Hour Division of the department's Employment Standards Administration, 
enforces the Age Discrimination in Employment Act which requires equal opportunity and 
treatment in employment for workers aged 40 to 65. 


(Houghton V. McDorine]] Douglas Corp., Eighth Circuit Court of Appeals, No. 76-1652, 
April 20, 1977). #2 2 











WASHINGTON -- p U.S. Lab Department has extended to May 11 the deadline for 
receiving public comments on proposed rulemaking changes affecting the administration 
of Longshoremen's and Harbor Workers’ Compensation Act. 

“Because of the heavy volume of responses up to the original deadline of April 14, 
an extension has been given," said Donald Elisburg, assistant secretary of labor 
for employment standards. 

The proposed new procedures are designed to speed up the adjudication of contested 
claims under the act. 


The Longshoremen's and Harbor Workers’ Compensation Act and its extensions cover 


nearly a million workers. About half of these workers are enaaged in maritime and 


Shoreside employment. 

Compensation under the act is paid by employers who are self-insured, or by 
insurance provided by private insurers to employers. Payments for injury or death, 
including medical costs, exceeded $89 million in 1975. 

Comments should be addressed to George M. Lilly, counsel for longshore programs, 
Office of the Solicitor, Suite N-2716, New Department of Labor building, 3rd St. and 
Constitution Ave., N.W., Washington, D.C. 20210, (Telephone 202-523-7651). All 
comments will be considered before final regulations are published and implemented. 

The act is administered by the Office of Workers’ Compensation Programs in the 


department's Employment Standards Administration. 








abor Statistics nas updated 
imates for three hypothetical annual family budgets and the comparative indexes that 
can be used to compared the cost these budgets in selected urban areas. 

The updating reflects changes in prices and personal taxes between autumn 1975 
and autumn 1976. 

In autumn 1976, the U.S. average cost of the lower budget for an urban family of 
four was $10,041 a year, while the intermediate and higher levels were $16,236 and 
$23,759, respectively. 

The 1976 consumption budgets were derived by applying price changes for indivudual 


areas between autumn 1975 and autumn 1976, as reported in the Consumer Price Index 


(CPI), to the appropriate autumn 1975 budget costs for each main class of goods and 


services. 
This methodof updating is approximate, BLS said. The budgets have been updated 


by the CPI since 1969 when the last direct pricing took place. 








Summary of annual budgets ur-persc amily at three levels 
» urban United States, autumn 
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Total budget $16,236 
Total family consumption 12,370 
Food 3,859 
Housing 3,843 


Transportation ] 1,403 


othing. 

Personal care 

Medical care 

Other family consumption 
Other items 
Taxes and deductions 

Social security and disabi 


Personal income taxes 








Because of rounding, sums of individual items may not equal totals. 


Changes in Budgets, 1975-76 





From autumn 1975 to autumn 1976, the total cost of the lower budget rose 4.7 


percent and the intermediate and higher budgets 6.0 and 6.6 percent, respectively, 


as shown in table B. 
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1/ On the assumption that the home was purchased 6 years ago, these costs 


reflect changes in purchase prices and mortgage interest rates from 1969 to 1970 and 
. 


changes in property taxes, insurance, fuel and utilities, and repairs and maintenance 
from 1975 to 1976. 


The sources of data, methods of calculation, and quanities of goods and services 
for each budget level are described in detail in BLS Bulletin 1570-5, "Three Standards 


of Living for an Urban Family of Four Persons" (spring 1967). Copies may be obtained 


under accession number PR 227542/LK at a cost of $4.75 from the National Technical 


Information Service, U.S. Department of Commerce, Springfield, Virginia 22151. A 
supplement, with budgets for spring 1969-70, is available from any BLS Regional Office 
listed below. Selected publications form the 1972-73 Consumer Expenditure Survey may 


also be obtained from these offices. 


Region I Region II Region III 
1603 Federal Bldg. 1515 Broadway P.O. Box 13309 
Boston, MA. 02203 New York, NY. 10036 Phila., PA. 19101 


Region IV Region V Region VI 
1371 Peachtree St., N.E. 230 South Dearborn St. 555 Griffin Square Bldg. 
Atlanta, GA. 30309 Chicago, IL. 60604 Dallas, TX. 75202 


Regions VII and VIII Regions IX and X 
911 Walnut St. Box 36017 
Kansas City, MO. 64106 San Francisco, CA. 94102 
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WASHINGTON -- Major collective bargaining settlements reached during the first 
3 months of 1977 generally provided for seatter first-year wage increases than agreements 
negotiated during 1976, according to preliminary estimates issued by the U.S. Department 
of Labor's Bureau of Labor Statistics. 

Annual wage-rate adjustments over the life of the contract, however, tended to be 
slightly larger in contracts concluded during the first quarter of 1977 compared with 
annual gains provided by 1976 settlements. 

Wage-rate adjustments negotiated during the first quarter of 1977 averaged 7.6 
percent for the first contract year, and 6.5 percent annually over the life of the 
contract, compared with 8.4 percent (first year) and 6.4 percent (over the life) in 
1976. These measures exclude possible gains under "cost-of-living" escalator (COLA) clauses. 

The data for the first 3 months of 1977 relate to about 372,000 workers under 
111 collective bargaining settlements in the private nonfarm sector, each covering 
1,000 or more workers. Most of the workers covered by these settlements were in the 
petroleum refining, food store, and stone, clay, and glass industries. 

Relatively few settlements were concluded during the first three months of 1977 
compared with the heavy bargaining activity scheduled for the remainder of the year. 

Wage and benefit gains combined, in contracts covering 5,000 or more workers, 
averaged 8.5 percent for the first year and 6.7 percent annually over the life of the 
contract. This compares with 8.5 and 6.6 percent, respectively, in 1976. 

cuatrerts concluded during the first 3 months of 1977 had an averace duration 
of 30.4 months, compared with 30.2 months when the same parties previously negotiated. 
With the execption of 1-year contracts, the size of wage gains tended to decline as 


contract duration grew. 








WORK STOPPAGES: FIRST 3 MONTHS 1977 





WASHINGTON -- Idleness attributable to work stoppages during the first 3 months 
of 1977 was 0.09 percent of estimated total working time (0.9 working days idle per 
thousand), according to the preliminary estimates of the U.S. Department of Labor's 
Bureau of Labor Statistics. 


This year's first-quarter idleness was very close to the levels of first quarters 


since 1973, but well below the range of 0.24 percent to 0.14 percent for first-quarter 


idleness from 1968 through 1972. 

Strikes during the first 3 months of 1977 were larger but shorter than first- 
quarter disputes over the past decade. The average number of workers per strike, 
501, was considerably larger than in any first quarter since 1970. 

On the other hand, the average duration, 7.8 days idle per worker, was shortest 
since 1966. Not since 1952 have stoppages averaged more than 500 workers and lasted 
less than 10 days. 

An estimated 1,223 stoppages were in effect during the first quarter of 1977, 

52 fewer than in the same period of 1976 and the third consecutive annual decline. 

Approximately 613,000 workers were involved in these stoppages--the highest 
number since 1970--compared with 366,000 a year. 

Some 4.8 million days off the job due to work stoppages were recorded this 
quarter, about 900,000 more than in 1976, but approximately equal to 1974 and 1975 levels. 

Idleness in large disputes (those involving 5,000 workers or more) accounted for 
approximately 17 percent of the days away from the job in 1977, compared with 14 percent 
in 1976. Workers in large strikes represented 24 percent of all strikers in 1977. 

Some 1,056 strikes began in the first quarter of 1977, only 2 more than in 1975 
and, other than that year, the lowest total since 1970. The 546,000 workers idled by 
these disputes was the highest number for any first quarter since 1968. 

Idleness resulting from work stoppages in March was 0.12 percent of estimated 
total working time (1.2 working days idle per thovsand), compared with 0.09 percent 
in February 1977 and in March 1976. 


(MORE ) 











yre than the previous month and the highest March 1 


Approximately 2.3 million days off the job were recorded in March, a 


- 
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most 


more than in February and the highest March level since 1971. One of the reasons for 


the dramatic increase over February is the addition of 4 extra working days in March-- 


compared with 19 in February--and the increased opportunity for strike activity 


inherent in the longer month. 
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Nine large strikes in « in March accounted for 27 percent of all workers 
alked off their jobs and 19 percent of all idleness. 
Some 391 stoppages began lar more than in February but 47 fewer than in 
March 1976. The number of workers involved in these walkouts increased from 158,000 


in February to 279,000 in March, the highest March level since 19/70. 
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The U.S. Department of Labor has contracted with organizations to evaluate the 
impact of the Employee Retirement Income Security Act of 1974 (ERISA) on the formation 


of new retirement plans. 


The U.S. Department of Labor has contracted for a study of terminations of 
pension and profit sharing plans since the enactment of the Employee Retirement Income 


Security Act of 1974 (ERISA). 


The U.S. Department of Labor has authorized a study to evaluate the prohibited 


transaction provisions of the Employee Retirement Security Act of 1974 (ERISA). 


The U.S. Department of Labor has authorized a study to evaluate the impact of 
the Employee Retirement Income Security Act of 1974 (ERISA) on private pension plan 


investment behavior. 


The U.S. Department of Labor has approved a contract for an analysis of the 
impact of the Employee Retirement Income Security Act of 1974 (ERISA) on collective 


bargaining. 














